Cost of Living Allowance (COLA) for Scientists, Engineers, and Technicians working on the LHC Experiments

Howard Gordon, XXXX for U.S. ATLAS, U.S. CMS and the U.S. LHC Accelerator Research Program

Both U.S. ATLAS and U.S. CMS have written drafts of guidelines for COLA.  Here we attempt to write down some common guidelines for all U.S. scientists, engineers, and technicians working on the LHC.  Our guiding principle is that no person should gain or loose money for working at CERN.  This is difficult to achieve because of family size, schooling, existing houses in the U.S., taxes and other factors.
· However, we have adopted the U.S. Department of State policy for reimbursement for what is called a “post allowance” which takes into account the currency fluctuations (the “index”) on a monthly basis, the salary, and family size.  Post allowance payments are based on the cost of living index as applied to the employee’s spendable income.  Spendable income is defined as that portion of base salary available to the employee after typical deductions for Federal, State and local income taxes; U.S. shelter and household utility expenses; retirement funds; contributions and gifts; life insurance and personal savings.  This is based on national Consumer Expenditure Surveys – Department of Labor.  We subtract any tax benefit if the employee is eligible to NOT pay U.S. or state taxes.  This is described on the following web sites: http://aoprals.state.gov/content.asp?content_id=134&menu_id=75 . 
The index for Switzerland can be found:  http://aoprals.state.gov/Web920/location.asp?menu_id=95  
Calculate the actual COLA amount at:

http://aoprals.state.gov/content/documents/WebCola.xls 

In addition we encourage employees to sign up for Uniqa health insurance at CERN (some information is on this web page – but it is mostly for employees: http://humanresources.web.cern.ch/Humanresources/external/soc/health_insurance) for two reasons: 
1) People who have U.S. health insurance plans, there is the likelihood that they will be expected to pay in cash for any services and get reimbursement.  We know of several examples of people who had to pay thousands of dollars.  This is an impossible burden especially for a student or postdoc.

2) Most U.S. health insurance plans do not pay for prescription drugs bought in a foreign country.

Uniqa has two plans – the minimum that CERN accepts at 456 CHF/month for an individual and the full plan 912 CHF/month which covers an entire family as well as dental, eyeglasses, physical therapy, etc. which is equivalent to most U.S. plans.  Therefore we recommend the 912 CHF/month plan.  At BNL, our Human Resources Department agreed to finance the Uniqa insurance from the fringe  pool at the same percentage as if the employee had the U.S. plan ~80%.  The person at CERN pays Uniqa every month and submits the proof of payment and gets reimbursed 80%;  so they pay the 20% of the insurance they would pay as if they had a U.S. health insurance plan.

If the employee has housing in the U.S. this will take additional negotiation depending on whether the U.S. property is rented or not.  

We have not dealt with education expenses for children, this can be very expensive if the children go to the International School in Geneva.  We expect this to be a matter of negotiation.

We have a worksheet we use at BNL to calculate a total COLA amount – see Appendix.  We are using this method for all BNL employees at CERN.
Appendix 

Foreign Assignment Allowance Worksheet
Effective Date of Allowance: ___________________
Employee Information

Employee Name  ______________________________        
Life Number   __________
Department   _______________________ 
Supervisor _______________________
Location  _________________________
Purpose of Assignment  _____________________________________________
Family size:  Employee + Spouse ___ + ___ Children = _____ 
Cost of Living Allowance

Allowance

Employee Salary ___________ Effective date __________
Department of State Allowance _______________

Allowance Offset

Estimated Tax Advantage _______________ (Method of verification:________)

Net Cost of Living Allowance

Department of State Allowance minus Estimated Tax Advantage ___________

Housing Allowance


Differential

1. Maintain primary residence Y___ N ___
2. Department of State Maximum ________

or BNL Estimate of Overseas Local Housing Cost _______ (Attach details)
3. BNL On-Site housing (Enter only if answer to 1 is ‘No’)

Type __________________________ Rent _____________________

4. Differential: Between Overseas and BNL Onsite Housing ____________
Offset

Income from Rental of Primary Residence _________________

Net Housing Allowance:  

Differential minus Offset ________________
Relocation Costs:  Attach Relocation cost summary
Benefits: 
Employee Signature _______________________  Date __________

Supervisor’s Signature _______________________  Date _________

Approved by:

_______________________    _______      _________________________  ________

Department Chair

    Date

Director, HROM

     Date

